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DIRECTORATE GENERAL OF SHIPPING, MUMBAI

Subject:- Point Based Merit System for assessing merit of the claims under scheme of

compassionate appointment - re8.

Whereas, the DoPT has issued Master Circular on Scheme

appointment vide Office Memorandum No.l40],4lllzo22-Estt.(D)

(Annexu re-l).

of compassionate

dated 02.08.2022

Whereas, the object of the compassionate appointment scheme is to grant

appointment on compassionate grounds to a dependent family member of a Government

servant dying in harness or who is retired on medical grounds, thereby leaving his family in

penury and without any means of livelihood, to relieve the family of the Government servant

concerned from financial destitution and to help it get over the emergency.

Whereas, the consolidated instructions on the scheme are already provided in the said

circular to be followed for the compassionate appointment.

Whereas, Para 13 (vi) of the said circular requires the respective Departments who

have not developed Point Based Merit System for assessing merit of the claims under scheme

of compassionate appointment to develop such a system.

Whereas, the Competent Authority has reviewed the matter and felt that such a

system has to be developed for compliance by the Directorate and its allied offices to ensure

the transparency and objectivity while dealing with the cases of compassionate appointment,

so that deserved cases are considered appropriately to provide immediate assistance for

re lief from financial destitution.

sfi {&m, +er Rfrd'r, er{ Ri6 2d Aq(, 6rE{,fis trs, 6tgrqrt(fd) i+{- coooaz
gth Floor, BETA Building, l-Think Techno Campus, KanJur Mllage Road, Kanjurmarg (E), Mumbai-400042

II{ISIRf OF PORTS, SHIPPING ANO WAIER1VAYS

F. No.22-38l56/2020-PER-DGS Date : O5.12.2022
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Now, therefore, the Point Based Merit system as placed at Annexure- enclosed with
this Circular is devised, for compliance.

Keeping in view the administrative requirement in processing such applications for

appointment on compassionate ground, the proforma have also been made which are

enclosed herewith as Annexure-ltl, as per table below: -

Proforma
t Annexure-lll

Pa rt-A
Proforma regarding employment of dependents of employees
who died while in service/retired on invalid pension (To be
filled by candidate/a pplicant for a ointment).

2 Annexure-lll
Part-B

Proforma to be filled by the Office in which employment is
proposed.

3 Annexure-lll
Part-C

Points Based Merit System for assessment on a 100-point scale
for com assionate appointment.

4 Annexure-A-L Sample Affidavit to be submitted by the applicant, if applicant
is the spouse of the deceased Government servant.

5 Annexure-A-2 Sample Affidavit to be submitted by the applicant, if applicant
is dependent other than spouse of the deceased Government
serva nt.

6 Annexure-lV Certificate to be given by the office forwarding application for
consideration of application for com passionate appointment.

The information to be certified by office is placed at Annexure-lv.

This will come into force with immediate effect.

This issues with the approval of the Director General of shipping, Govt. of lndia.

t> LoLl-'
Dr. Sudhir Koh de)

Deputy Director General Shipping (Pers.)
Encl: As above

To,

All stakeholders (officers and staff members of the DGS and its allied offices)

efrq gro
SPEED POST

Sl. No. Title
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F.No. I 40 I 4/1D022-EsJt. (D)' Government of India
Minislry ofPersonnel, Public Grievances and pensions

(D eparlnrent ofPersonnel & Training)

North BloclgNe* Delhi 
'

Dated the O2,d Au gast,Zo22

OFT,ICEMEMgRANDUM

Subject:- Master Circulnr o[ Scheme of compasslonate appointment _
regarding.

below each para. The relevant O.M can be accessed fronr tlis Departrnent's website
https://dopt.qov.ir: undep heading Notifications- oM & orders- 13 E;tablishment-
Compassionate Appointrnent.

2. All Ministries/Departments are requested to bring this to the notice of alr
concerned for information, guidance ald necessaiT actiou.

Sralceb

The undersigned is directed to say that consolidated iastnictions on Ssheme
'for "ComDASSTOnatc Annoin tment under Cen IG t'' was issued vide
this Depart4rent 's O.M. No.I4014/02n00-8sft.(D) dated 16.01.2013. Subsequently a
few instructions on compassionate appointments under the Cental Govemment have
been issued. It has been decided to consolidate all inskuctions issued till datc,.in this
Ivlastcr Circular, uuder easily Cornprehensible hearliug for benefit of ready reference.
The number and date of the relevant Office Memorandum have becn mentioned

To,

Copy to:

_ (pradeep Kumar)
Under Secretary to the Govemment of India

Tet. No.23040339

o D8 2a2-'L--

All Ministries/iDepartments of Govemment of lndia

President's Seqttariat, New Delhi
1.'ice-President's Secretariat, New Delhi
The Prime Minister's Office, New Delhi
Cabinet Secretariat, New Delhi
Rajy_a Sabha Secrctadat/Lok Sabha Secretariat, New Delhi
f|e leelshff G_eneral, the Suprene Court of India, New ielhi.
r lre Kegishar, Cenhal Adrninistrativc Tribuual, priricipat Bench, NewDelhi.
The Compkoller and Auditor General of India" New DLIN
The Secretary, Uriion public Servi"" Co"ln,iJon, N"* 6"fUi

ht

3. Hindi version will follow.

l.
2.
1

4.
5.
6.

7.

L
9.
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10.

lt.
The Sccrctnry, Staff Selection Commission, New Delhi
All attached offrces under the Minisry of Personnel, Pirblic Grievanccs
and Pensions '.
National Commission for Schedulcd Castes, New Delhi ' .

Natioaal Commission for Scheduled Tribes, N6w Delhi
National Commission for OBCs, Now Delhi
Sccretary, National Colncil (JCM), 13, Ferozeshah Road, Ncw Dieihi.
Establishment Officer & A.S:
All Officers and Sections in the Departmcat of Personnel and Trainirig
Facilitation Cente, DOP&T @0 copies)
NC @OP&T) for placing this Offrcc Mernoraudun on the.Website of
DOP&T.
EstabLishment Section @00 copies).

@radeep Kumar)
Undersecretary to the Goveroment oflndia

DoP&T's O.M. No . t40t4lllZ02Z-Estt.(D) dated 02.0E.2022

12.
13.

14.
15.
16.

17.
18.
19,

20

og ?22/?.'

8>
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- 3-
SCIIEMD TOR COMPASSIONATE APPOIITfiUENT

OBJECT

The object of the Scleme is to grant appointrncnt on compassionate grormds to
a dependent family member of a Government servant dying in hamcss or who is
retircd on Eedical glounds, thereby leavilg his family in penury and without aoy
oreans of livelihoo4 to relieve the family of tho Govemmcrt servant concemcd fiom
financial dostitution aDd to help it get over th6 emergcncy.

2. TO WEOMAPPLICABLE

(A)

To a dependent family member -
ofa Govcmment scrvant who -

dies while in scrvicc (including death by suicide); or
ii retired on modical foounds undcr Rule 2 of the CCS

(Medical Examination) Rulcs 1957 or the conesponding
proiision in.thc Cenbal Civil Service Regulations bcfote
attaidng the.age of 55 years (57 years for erstwhile Oroup 'D'
Govemment servarts); or
is retircd on medical grounds under Rule 38 of the

CCS@ension) Rules, 1972 or the correspoDditrg provision in
the Cental Civil Service Regulations before attaining the age

of 55 ye4rs (57 years for ersrwhile Group 'D' Government

sen ants); or

(B) ofa member of the Arned Forces who -

(n)

(b)

(c)

(a)

(b)
(c)

dies during servicc; or
is killed in action; or
is mcdically boardcd out and is unfit for civil cmploymenl

Note I "Dependeqt finmily Memberl' means:

(a) spouse; or
(b) son(including adopted son); or
(c) daughter (including adopted daughter); or
(d) brother or sister in the case ofunmarried Govcrnment servant or
(e) member of the Armed Forces referred to in (A) or @) of this par4

-- who was wholly dependent on thc Govcmment servant/ member of
the Armed Forces at the time of his death in hamess or retircmetrt on
medical grounds, as the case may.be.

Note II "Government serrAnt" for the purpose of these insEuotiour means a
Govemnrent sewant appointed on regular basis and not one working on

DoP&T's O.M. No. t40t4lthOZZ-EstL(D) dat€d 02.08.2022
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Note III

Note IV

Note V

.rConfirmed work-chargetl staff' will also bc covered by the term-uovernrnent servant' mentioned in Note II abovc.

"serviccr,' iricludcs o<tcnsion in service (bw not rc-eEployacnt) afrer
attaining thc.normal age.of retirement in a'civil post -'-i'-

"Re-emptoyment', does not include employment of ex_servic€man
before the normal age of retircment in a civit posi

AIJ"UIORITY COMPDTENT TO MAKE
COMPASSIONATE AI'POINTMENT

(") Joint Secretary in-chargc of administration in the Ministry/Deparhent
concemed.

O) Head of the Departnent under the Supplementary Rule 2(10) in the
case of attached and subordinate offices.

(c) Secretary in the MinisfyrDbpar{ment concemed in special types of
cases.

' daily'wage or casual or.apprentice or ad_hoc or cdtrtact or te.
cmployment basis.

POSTS TO WIIICH SUCE APPONTMENTS CAX Nr UEPU

Group 'C' posts against the dircct recruitrnent quot&

ELIGIBILITY .

Thc family is indigint and deserves immediate assistance for relief
from furancial destitutionl aud

eppl*] for compassionatc appoitrtrtrent should be eligible atd
suitable for the post in all rcspects under the provisions of thi relevant
Recruitmcnt Rules,

3

4.

J

G)

(b)

DoP&T,s O.M. No : t4}t4 nOZ?_*tt.(D) dated AZ.OB.2OZ2

l,:

Atr
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6. A. D:MMPTIONS

(a) Upper age limit could be relaxed wherever found to be necessary, Thelower dge limit should, lrowever, io oo 
"a." 

tu ,"ttJa 
-;tow 

ta years ofage.

Notc I Aee eligibility shalr be determined with referelce to the date of appticationand not the date of alipointrnent;

Note II Authority compctent to- t$: " finat .decision for making compassionateappointnent h u *"_-11{ be.compeient to gr"nt rcto<ati-o";f1pp";;;limit also for making suon appomtment

B. RELAXATIONS

(b) In exceptional circumstances Govemment may considcr recmitiag personsnot immediately mecting the minimum educational standards. Govemmentmay cngdge them as tainees who will be given the regular pay bands andgrade pay only on acguiring the mlDin1um qualification prescribed uaderthe recruihnent rules. The enroluments of these trainecs , during the periodof their training and before they are absorbed in thc GoverDmcnt asemployees, will be equal to the lowest/first cell (minimum) of Pay Level:lRs. 18,000-s6,900 (pre-revised -1S pay band). In addition, they will begranted all applicabli Allowance, like Deamess Allowances, House RentAllowance and Trunsport Allowance at the admissible rates, The sameshall be calculated on the nrinimum of pay Level-l . The period spe,nt inPay Level-1 by the.tutu re recruits will not be counted as scnrice for aIlypurpose as their regular servlce will .start only aftcr 'th"y are appointed inthe Group 'C' post after acqulnng mlDrmum educational qualifcations.The pay of those govemed by the 1S scalo rmder 6th CPC Pay Rules mavbe revised by. using the Fitnent Factor of 2.57 for placcment in Level- linconformity with the Rule 7 of the CCS @P) Rules, 2016. All pre-revisedpay stages lower than pre-revis ed pay of. Rs.7,000 m the pre-revised ISscale shall not be cons idered for determining the bcuefit of bunching, onthe same lines as has been ctarified by this Depaflment's lO.M dated03.08.201 7 on dpplication of the benefit oh account of bunching, This willbe effective fronr 01.01.2016 ara 4Dated the 11 ll, Decemb er,2009 and Pnra 2of{ o .M. No.tt. grh r

1

t

DoP&T's O.M. No . t4}tqtrT-O?2-E{,u.(D) doted 02.08,2022

140

*r,.,i3#iT'onate 
appoinhnents are exempted fiom observancc of thc following

(a) Recruitment procedurc i.e. without the agency of the.Staf Selcction
.Commission or the Employment Exchanle.

(b) Clearance from the Surplus Cell ofthe Departnrent ofpersonael and.
TraininglDjrectoratc Gcnefal Of Employment and Training,

(c) The ban orders on filling.up ofposts issued by the Minisry ofFinanco
(Department of Expcndit'urc).'
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Notg In the case of dn anach

=iffi:,jf:;;:ffi ffi?)tfl ;:lnfrff ffi:i,t'.:iHlffi .T,*iff ffi -d:

(c) In the rnatter of exemotion aom.-s: ,_"+:-'n.,t of passing the t}?lng testthose appointed on cJmpassionate grounds to Ui" pi.t of Lower Division,Ctcrk wiil be governcd by: rh. g"n"oioJlo-i.JrjiJrL, *grra,_

O by the CS DivisiSlgf!:c Department of persounet and Training if ttepost is idcluded in rhe cailrar se;;-;i; ail"cat service: or
(ii) by.thc Estabtisbinent Divisiou of_thi Departmetrt of personnel and

l:H::: 
if the post i, 

"ot 
ii"i"a.at#.".frf,, secrstariat Clerical

(d)

DETERMINATION/AVAILABILITY 
Oh VACAN'IES

(a) Appointment on' <iompassionate..qound, should be ri{ade only ouregutar basis.anrl thairoo 
"r,ty 

iir"g;r-iriI"il.s meaut ror tt"tpurpose are available.

O) Corupassionate appointnenB can be made uFto d maximu! of Syo of
;+:Tfi#l,;suder.direct recruiuo.n, qu&;i; ffi Group..c, posr

:liiqir$trrT"r_$fl1$',,"i:*f [",##f ffit]#
ll!:gT!"1 o, p*11;1:*.t" ;;il.;lJ.:" .serected 

rorappolntnredt on cbmpassionate grouucls stroUa. Le 
-aalstetl 

in theffiu*L'::#'ii*',.,;,{ff,Htt;ffi
example, if he belonss
SC rcservation ooint] i
ST/OBC point antt if
adjusted against thc vacl

(c) 
Iyl:,1,:.fllg :f .s% I*.making comiassionate appoinurcnragunst regularuu"*"1:: st oura noi.ue 

-"ii"i.J*Tr* 
by making

:ii,IiH'",;'lily#i:'l1t*rv'^"*##'c.,:''Jl"",scrvanton
..rhereis.no'bardil,;#,i;1.,1i,,1ffi trffi ,,T,T,H.*ffitr;as per the nonnal r.ulgs/Bdsi g6y"*mg J""['"pp-""iiii."rr,

Dop&T,s o.M . No. t40 14t1.t20?2-Ustt.(D) dated 02.08.2(D2

w

-., ",; il .',, ..r,.'-:
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(d)

(")

Tlre ceiling of 5%o of direct recruitment vacancics for making
oompassionate appointment stoutd not be o<ceeded by utilising aai
other vacdncy e,g, sports quota vacancy.

The Committee constituted for oonsidering a request for appointmetrt
on compassionate . grounds should limit its recommendation to.
appointrnent on corirpassionate grounds only in a really deserving iase
uI9. oly if vacancy meant for appointrnent on cbmpasiionarc grounds
will be available witliln a year in the conceined adminitative

(0

Ministry/departmenUOffice, that too wittrin the ceiling of 5% of
vacancres falting under DR quota ln Crroup 'C'
poits. .M: 01 00- tt. .2001

al
Grouping of posts in small OfEces/Cadres for the purposc of
calculation of vacancies for appointrtetrt on comPasslo nate gouods is
allowed,. Consequently, Gropp 'C' posts in which thess'are tsss lfian 2,Q
direct recruitrnent vacanoies in a recruitment year may be .groupcd
together and out of the total number of vacancies 5o/o may be f.rlled on .

compass ionite grounds subjeot to the condition that appoiltrnent on
compassionate groundi in any such post should not exceed one. For the
purpose of calculirtion of vacancies for compassionate appointuen!
fizction of a vacallcy either half or exceeding half but less than one
may be '1qken as oDe yacancy. (Para 2 nnd3ofO No.

0l da 28.12

(g)

(h)

DoP&T's O.M. No.l4Ot4llnOZZ-E6tt (D) dated OZ.O8.2UZL

MirdstdeslDgpert.mgqts - ' The small Mhistiel/Dqartneots may
apply a more liberalized method of calcdlation of vacancies undcr 5%
quota ' for compassionate appointmenl Ths s-.ll
Ministries@epartments, for the purpose of these instructions, are
defined as organizations wherc no vacanoy for coopassionate
appointment could be located under 5% quota for &e lasi 3 years.
Such small MinistriesrDepartments may . add up the total oa DR
vagaryie_s iq Group'C' and eistwhile Group .D' posts (exoluding
technical posts) arising in cach year for 3 o, more pr"-"cdinryears and
calculate 5% of vacurcies with reference to ihe boia- tota ot
vacancie.q of such years, for locating one vdcancy fortmpassionatc
appointrnent. This is subject to'the condition thht no compassionate
appointment was/has beeo made by the MinisrieslDepartm;ts dudng
3 years or number of ycars taken over.and above 3 yia$ for locatini
gr: E?*l"y y4"I.s7" quota.(Prrn 4 9f O.M. N9. 14
Estt.(D) dateg 09.10.2006

]he cymllsjonatc_ appointnent can also be made against technical
'posts'_ot Group 'C'.and erstwhilc Group.D' lcvel. Tf,e 5% qd6ta of 'vacancies will be caltulated on the basis of totaf pn vacanciej arisiag
in a year'in the technical posrs. (Parn 2 df O.M., N9. i4pi4/32005;
Bstt@) dated | 9.0L200?j-

,
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Prescribing time limit for considering a,pplications for compassionate
appointment rras been rcviewed vid" thi" bda;;iorriiio.rqor+anor r-Estt.(D) dated 26-07.2012, Subjeot 

- 
to i*if"UUity # a vaca:nby andinstructiors on the subject issued 

-by 
tais oepaitm"nl aJ as anended aomtime. !o tim9,_ any application foi 
"omp*sion"tu "proiot *, is to bc .

considered without any time rimit and decision taken o-i"rrt a-*.u'il" --

BELATED REQUESTS TOR COMPASSIONA'iE APPOINIMENT

(a) Ministries/Departments can- consider rcquests for oonpassionate
. appointrngqt cven wherc the death or retirement on medi".l g"f;a;;i
a Govemment servant tooh place long back, say fivc ycars or so. Whilc
considbring such belated r.au"sts it itrout<i, t6rr.*i, t, kept in view
thatthe concept of compassionate appoinEnont is turgety ,"titJtoGo
need for immediate assistancc lo tte iiurity of Urc Go-vemlrert sen antin order to relieve it Aom economic dishess. The very &ct that the
family has been.able to manage somehow all these years should
normally be talten as adequatg proof that the fanily ma iomc
depe,ndable mcans of zubsistence. Therefore, exarninafion of such. cases would call for a great deal of circumspbciion. The lcision tomake appoinknent on compassionate grorpds in such cases may,
therefore, bo talien only at the. fwJf if tU" p."*t"ry pf. iiJ

. Departmentfvlinistry concemed.

(b) Whether. a request for compassionate appointnent is belated .or not
may bc decided with reference to the diti of death or rctiremsnt on
medical ground of a Government servaut and not the agc ;i th;
applicont at the time of corsideration.

APPLICATIONS TOR

G) The onus of examlntng dre penurious coudition of the dependent
family will rest with the authority making compassionate appoitEretrt

4 da,l

WIDOW APPOINTED ON COMPASSIONATE GROIJNDS GETTINGRDMARRIED

' A widow appointed on cpmpassionatc grormds will.bo alrorrrrcd to sontinue in' selice even after re-marriage.

11. WHERE THDRE IS AN EANNING MEMBDR

10.

(a) In deserving cascs iven where therc ii afreaay an eaming member in. the
l1tilrl " dependent family memb-er *y t" "l*ii"Jfrir compassionatcappointrnent -with p-rior approval of the Sicretary oi the OeparUentrfr{inistryconcemed who, before aonroving su"tr uppoiSrtnent, *Uf dtirfy hn"."lf th;
fl^Tl:l compassionate app<iintrient ir.ii,itifr"a f,"ii^ir"c*o to number ofdependents,. assets and liabilities.l:t.li ft" Coriior-Li ..*ant, income of' the earning member as atso 

-his 
liabilit'ies i;.lrdt;ffii;"t that the eaming

DoP&T's O.M. No . t4}l4nn122_p-sLt(D) dated 02108

TNro LILtrT trOR CONSIDERING
COMPASSIoNATEAPPoINTMENT: -

o
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. member is residing with the family of the Govemment scrvant and whether he
should not be a sourcc of support to other mernbers ofthe family.

(b) In cases where any member of the family of the deceased or medically retired
Government servant is already in cmployrnent and is not supporting ire other
members of the family of the Govemment servant, o<tremJcaution has to be
observed ia ascertaining the economic distress of the membcrs of thc family of
the Govemment seryant so that the facility of appointneut on compassionato
ground is not circumvenled and misused by putting forward.the ground that
the membcr of the family already employed is not zupporting the faioily.

12. MISSING GOVERNME}IT SERVAT.{T

, Cascs of missing Govemment servants are also covered uader the schcme for
compassionate nppointrnent subject to the following conditions:-

(a) .d' request to. grant the.benefit of compassionate appoirihent can be
considered only after a lapse of at least 2 years from the datc ftom
which the Govemmeat servant has becn missing, providcd that:

(i) ari FIR to this effect has been lodged with the police,
(iD tlre missing person is not traceable, and
(iiD the competent authority feels that thc oase is genuine;

@) This benefit will not be applioable to the case of a Govemment servant:-

G)

(ii) 
.

who had l'ess than nro years to retire on the date from which he
has bebn missing; or

who is suspected to have committed fraud, or suspected to havc
joined any terrorist organisition or suspected to have gonc
abroad.

(c)

(d)

(e)

DoP&T's O.M. No. l40t4llnozx_kt (D) datcd 02.0E.2022

(-:
C-

Compassionate appoinhnent in thc case of a missing
Govamment seryant also wotld not be a matter of right. as in
the case of others and it will be subject to firlfillment of all the . .

conditions, including the availability of vacancy, laid down for
such appointnrent under the schcme;

While considering such a request, ttte results of the police
investigation should also bc taken into accounq and

A decision on auy such request for compassionate appointment.

1!9uld be taken only.at the level of the Secretary of the
Mi nistry. /Departrnent concerned.
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13. PROCEDURE

j) . r.hi weriars o**. 
T,ftl11rWg.ryrt "nUoffce or a seuior officer[ii:: f,,"#:i flT*,jheramilv- 

membd" ;r,#aEi,;-c","r,rn,nt serua,,t aat
earriest possibre, preferabry, *i,fff ir"&:":i"o:"tae 

ramiry. rhjs 
.o,Iruffiil 

H:

,jP;" ,*r1?liii::t"'"'"x'std3:..Y'-'3T 9ffi*.{eni.or officer thar the condition
u" upp.i."a Lr ti" ffi;""?; ;:l;:ffi;ij,:ilrT.;ilTj;*t m" r*lv-'r,o,Ia-"r'i

il?_*rt#;lJT**:r*;|p officer or any othu.officer wourd assist &e r,-;ly

ffi llst*'Jlil,ft ff*:.I:.,l*"t",HtithF*ffi$Ftl;iApprication Form for comoassionate appointnent. rrrJ orrii.r", shquld be advised

[d,i,F?"1'J"t*:"r"fr***fl ffili:":;dl"H,Xi1l;tB*
iv) The Administration shall srlicn iio-rr ----r:-- -

--,i1$1;tr*:ltg*fft 
U#*ffi:_{#:xi*m,;"ffiffilt"YnF u. bedring on thi ca5q 

"mirg", 
ttrt'sam;ffi;Note to the Application.

,) . Every application found to be.in order, should bea ur que Registration nu

Hilr:?r:H*xT*'Tjflr#!i#fliid;T{.*T#j:{:i#"tH{

fi lt1t#rmrt;!fr.ffihf.?ffi **i:$#d*,1,+-il,iUnique Application Regisr

, /i) Some Departmen..::*_9yC ph f":ts,D/o Defence have devised their" ,._T-lohl bascd rnerit sysrem, Ior prccessing claims fq1 I

ilu:,ur,;;m:ffi ,*ti$iil#jff n#ixffi.:drffiTT
compa:siionate ap;.fiil;;Htt 

merit svste. for assessing tn" io"rit "iiil ";il:;i
vii) While informinp rhe an-ri^.-

l;",,,1r:ritr,ffi f 
,:T",+:iE::!irdl,*1i"f#,i"Tj,"1.*T,,0,1n$"\:

or" p"initl"a ,,"i'rlrriJ,l'.0"*t"nale srourds as well as u" ptoria"a *it-i-iJ li
viii) To consider .the var.

gft*Hd*,*,tNn-5**m,'#s:w*r-xt

)

Dop&T's O.M.No. UOlcttiOZz_txJt..(D dared 02.08

l0 -
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xv) Recomrnendation of the Committee should be placed beforc thc compctentauthority for a decision. Ii the compctent authority disagrecs with the committee'srecommendation, the case may be referred to the next higher authority for adecislon. o o. 19 t207 t. dnte

14. . (TNDERTATSNG.FSI4UNTENANCEOFTHETAMTLYoF 
TrrEDECEASED EMPLOYEE

, 
O. O:S*. appointed on compassionate grounds under the scheme should givean undertaking in writing (as in. A_rurexure) rfn ilh.;i maintain properly theother family members who were depe'dent dn til 6;;' ,ervanumember of &e

ffi[frr'5$*r:**Fi-:::dttfl ffi,J*Hpffi(Department of Legal Affairs) and it n" u""n a""iJi,[uti rtoua be incorporated

hf:i:$:'11*:',:itfl'#-', i"'r* "n* oi 
"pfr 

iiil*t 
"ppri"-"g." 

."rv i,,li"
<tnte<r20.12.1999). .,assionategrounasfO.ytt{o.f4OtArqlfgqg_6su.6i

C

11 . 
The Comoritt-ee ,may p'referably meet once in a year, to consider all freshreguests received in t'e last calondar yiar-,.in additio" t";"dirg applications. In caselarge ntunber of applications uo rc"eired 

"t 
aitrereJ i-rri"r'orrr"g the carendar year,the Comrnittee may meet twice or morc to conside. tfr" uppfi*tioor.

ii:. :..gli!.,ff T,11%:1y", 
".{H'X*.t3:$,:["fr "":':i":,,,]Hl"]con:rnunication (including digital modes "f ."._ilii""["r], of the nrrmber ofvacancies in cach grade.for which.they u. b"irg ;;i;;;,i'* A.o tt":J"t"'ti"committee is due to nrcet to consider tt iir-apfr'f"t",r'H:;**, the Appricen(s) .would not be required to haVe any perso'ar interactior, 

"irr,", 
*i* ttc Administrationo'the committee and rhat the a-pprc*tr ,,,"i n"iu"'*r,li," be present cruring themeeting of the Committee.

Ii) . E'"ry valid apprication shall be assessed shicfly on.the basis of the poiatbased merit system formurated by the concerned rari"irti"tir" rtainistyrDeparmcnt.

xii) The Committee should make its r.ecommcndation for appointment oncompassionate sound as oer the total polnts obt in"J tyi""i appfi.iri ;d.;,h;applicable point based merit sy4em.

xiii) The result of eaoh round .of selection shourd be commudcated to theApplicants. The points awarded against each p"*r.i* ,f"rg*t l, total merrit.pointseamed, should be provided to the Applicanr" G;ch ;:.' o. oG;-i;;;-;communication-

xiv) 
. -The minutes of each meeting of the Committee including the merit points

.".*o9a ty e-ach Applicant should alsJbe ptac"4 *ithh;p;d of three weeks from
lh-g late -of 

meeting of the qom1ittle- i" piffi" a".iin on the website of theMinistry/DepartrnenUory"nirution fo, i#ormuiion of ai il"o.A.

.DoP&T's 
O.M. N o. t40lafiDdZ2_F-stL(D) dated 02.0g
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15.

16.

17.

l2

appoihted on cdmpassi6nate ground in a particular yoar may be
the bottom of all the candi dates recruited/appointed through direct

rccruitment, promotion otc. in that year, inespeot ive of the date ofjoining ofthe candidate on. compassionate .ground. (Parn 4,8 pf Q.t{. No.
2001 da 11.I .,

18. GENERAL

RDQI'EST TOR CIIANGE IN POST/PERSON

When a person tas been appointed on compassionate grounds to a partioular
post the set of circumstances, whioh led to such afrointneut, shoutd bodeemed to have ceased to exist. Thereforg _

(a) he./she should stsive in his/her career like his/her colleagues for fi.rture
advancemen! and any rtqucst for -appointnont to any f,igher post oa
considerations of compassion should invariably bo rcjectedl

(b) an appointment madc on compassionate giounds can'ot bo tsansf€rred
to any other person and any rquost for the same on considorations of. compassion should invuiably be rcjeited.

SENIORITY

A person
placed at

TERN/INATION OF SERVICD

The compassionate appointments can be, terminated on the ground of oon_
compliance of any condition stated in the offer of appointmcnt-aftcr providing
an opportunity to the.compassionate oppointee 6y way of issue of show causl
notice asking him,rher to explain why his/hcr services should not be terminatcd
for non-compliance ofthe condition(s) in the offer of appointment and it is not
necessary .to follow the plocg{ure . prcscribcd 

- in tt" Discipiffi
Rules/Temporary Service Rulei for his purpose.

(a) Appointrnents rnhde bn grounds of compassion should be done in such awa1 th1 persons appointed to the post to have the essential educationJ
and technical.qualifications and expirienee required fo. t" po"t 

"o^i,n"ntwith the rcquirement of maintenanie of efficiency of ,a-ioi"t 
"tioo.

(b) It is not the intention to r€strict ernployment of a family rhember of the
deceased or. medically, retired (erstrhiie) Group ,O; Coir-ment seryantto a erstwhilc Group,,D' post ody. Ai'suc[ a A;ify memUcr.of s:ocii
erstwhile Group 'D' Governme.nt servant can bo appointed to a Group .C,

ooearsona,No.tq.?t4tlr:lor2-Bxlu'(D)dateaI2.OB2V22S/'*
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C.

(c) The Scheme of compassionate appoinunents was couceived as far back as
1958. Since then a nun:ber of welfare measur€s have been introduccd by
the Government which liave made a significaot difference in the financial.
position of the families of the bovemment seryanB dying iD
harness/rctired on medical grounds. Al application for compassi6uate
appoiutment shorild, however, not be rejected.merely on the giouod that
dre family of the Govcurment servant has received the benefits undel the
various welfare'schernes. W_hile considering a request for appointment op
?mpassionate ground a balanced and objective assegsment of the
finanoial condition of thc family has to be meds taking into account its
asseB and liabilities (inoluding thc benefits recbived under the various
welfare schemes mcntioned above) and all <ither relwant factors such as
the presence of an earning member, size of the family, ages of the
children and the essential needs oftho farnily, etc.

(d) Qompassionate appointment should not bc.denied or delayed merely on the
ground that there is reorganisation i[ the MnisfyDepirtneny Office. It
should be made available to the person con""rnid if th.ru is a vacancy
meant for compassionatb appointment and he or she is found eligible a:li
suitable under the scheme.

(e) ReqLrests for conipassionate appointrnent consequent on death or
retirement on 

-medical 
gigounds of erstwhile Groui .D' staff may be

corisideted with greater synrpathy by'applyrng relaxed standads
dependiirg on the facts and oircumstances oftii case.

(f) Cornpassionate ?ppoinunent will have precedence over absorption of
. stlplus employees and regularisation of &ily wagey'casual 

-workers
' with/without temporary status.

(g) Any request to ingrease the upper agb{imit of55 years for retircment on,
leaigal U^9Iqs prescribed in para 2(A) (b) and ic) above ia respict of'
Group 'A'/'B'i'C' Govemment servants aod to bpiirg it 

"i 
pa. witl the

upper age-limit of 57 years prrscribed. therein frir crstwtrili Group 1D,
Govetnment servants on the ground thht thc agc of retircment has rc&ndy
(May, 1998) been raised froy.r.,SA Vean to'60iears for Group ,A,fg,fi,
Government servanrs (whicti is at par wiUr ihe age of retirement of 60years applicable to erstwhile Group ,D, GoVemmJnt scrvants) or on any
other gound should invariably bc rejected so as to enswe that the benefit
of compassiohate appointment available u'der the *1"-" i, not misused
by seeking retirement on mcdical grcunds at tlie fag cnrf of o!.c,s car€er
and also keeping in. view the fact that the higher rftper ageJimit of 57years has- been presoibed therein for erstwhiTe- C.lr', ip, Govcmrfiint
servants for the r.eason that thcy arc low paid Governinent servants who
get meagre invalid pensibn iu comparison io,others. .

DoP&T's O.M. No. t.4Ot4^aO2Z-Efnd..(D) dated 02.08

-. 13-
post for. which he/shc is educationally quatilied, provided a vacancy in
Group 'C' post otists for this purpose.

t
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19, IMPORTANT COI'RT JUDGEMENIS

Thc ruling contained in tbe. following judgements may also be kept in viaxrwhile considering cases ofcompassipnrt. 
"pp'ointi"ii- 

-- r-

(a) The Supreme Court in irs judgement dated April 8, 1993 in the case of
(19e4)I SCC l92l has hetd.that appointnent on grounds of descent olcarlyvlolates Article 16(2) cf ths Constitutiotr; but if the appointment isconfined to the son or daughter or widow of the. Governrnent servant whodied in haraess and who needs immediato appolntnetrt on gounds ofimmediate need. of assistance in the event of there being no other eaming

member in the family to. supplement the loss of income from ttre bread
wtD.n6r to relieve the economic distress of the members of the family, it is
unexceptionable.

(b)'The Supreme Court,s judgement tlateit May 4, lgg4 ii thc case of Umcsh

laid down tJre fotlowing important
pr 1994(3) S.C. 5251 has

principles in this regard:

(i)

(iiD

(iv)

(v)

(vi)

Only dependents of an employee dyrng in hamess leaving his' tamrly ttr penury and without any rneans of livelihood can be
appointed on compassionate ground

The posts in Group .C' and .Dl (formerly Class Itr and IV) arcthi lowest posts in non-manuai and manual J"eori.* ' .na
hence they alone can be olfered olr compassionate gio*a, *a- no <ither post !,E in the Group .A' 

or 
-Group .g'-;"td".y i,

Specleg o.r requircd.to be given for this p,rrpore us it iriogu[y
impennissible.

The whole gbject of granting compassionate appointment is to
euaulc.rnc tantly to tide over the zudden crisis and to reliwo
tbe family ofthe dcceased from financial destitution aud ioielp
it get over the emergency.

9ftriirg. compassionate alpointrnent 8s a Eatter of course
rrespective of the financial condition of the family of the

*::Ti .",1,.ratcally retired Govemment ;"*ia i', r"ejty
.lmpertrusslble.

'Neither.the qualificatiorx of the applicant (dependcnt family
T"-b., nor. the post held by the deceased oi 

"i"ai""U, *Ga(iovernment scrvant is relcvant. If the applicant finds it bolowhis.digrity to iccep the post offered, f"'i, fi,*;; t;;;;".lhe post is not offered to cater to his status but to sea.thc
family through the economic cal"-ity.

Compassionate appoiDtrnent caffiot be granted after lapse of a
reasonable period and it is not a ve,stid rignt *nirl'.uri"
exercised at any time in fuhre.

DoP&T's O.M. No. t41t4ll nY)2_Est(D) dated 02.03 027

l4-

(ii)
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("ii)
^C-o-jTioout" 

appointrnent cannot bc offcrcd by an individual
runcEonary on atr ad-hoc basis.

(c) The Supreme Court has held in its judgement dated Fcbruary 28, lgg1 nthe caso of the

Courts aod
I.rr I S.C. 1.831 that tLe Hish

appointneDt of a person on
Ttibirnals ca lot glve direction for

const deration of the claim
compassionate Soutrds but can merely direc

for Such an appoiatnent

(d) The Supreme Court has .ruled in the cases
pr le96 (5)

d
(9) s.c. 1971 on October 9 1996 that I oD. compassioaategrounds can be made only,if a vacancy is available for that puposc.

(e) The Supremc Court has held in its judgemcnt in the casc of Stqte of
15 1996 that if the scheme

pr 1ee6(o s.c.64fl onJuly
regarding appointment on compassionategound is extended to all sotts of casual, ad,-hoc employecs including thosewho are working as Apprentices, then such scheme caxEot be justified oDConstitutional gouoq.

(0 Thc llon,ble SuFeme Court in its judgmoat datcd 05.04.201I in CivilAppeal No. 2206 of2006 fitedbY Local Administation Deparbnent vs. M.Selvanayagam @ Kuinaravelu has observed that "au appolntnent madernany years after the death of the employeb or without due considcration ofthe financial resotuccs available to hisAer dependcrts 3ad tfis firiensialdeprivation caused to the dep6nd cnts as a result of his simplydeath,
because the claimaqt happened to be one.ofthe dependents of tho deceasedcmployee would be direotly m cotrflict with Articles 14 & 16 of thcConstitutibn and hencq quite bad and ilieg rit. In dealing with cases ofcompassionate appointucul ls imperati e to keep this vital aspectIt
mind". ln4 dated 7

*l*+t:|t,i*!t*.

.'t

lxr 1996

. 

DoP&T's O.M. No. 140t4n12022-8sfi.(D) datcd 02.08.2022



PROFORMA REGARDING EMPTOYME^IT-O.F DEPENDEITS OF GOVERNMENT'ERVANTS DYING WHLETilNEXURESERVICE/RETIRED ON INVAUD PENSION

(a) Name of the Government serv_ant (o"***/rllllon medtcatground)(b).Oesftnatlon of the Goverriment servant
(c) Whether lt ls MTS(erstwhlle Group .D,)or not?(d) Date of Blrth of the Govemment Servant
(e) Date of death/reflrement on medlcalgrounds
(0. Total length of Serytce rendered
(g) Whether permanent ortemporary
(h) Whether betongtns to sc/si/oBc
(a) Narie of the candidate fur appotntment
(b) llis/ller relaflonshlp with the Government Servant(c) Date of Blnh
(d) Educational qualtficatlons
(e) Whether any other deperident famlly member has been appolnted onCompassionate grounds
Particulars oftotal asiets left Includtng amount of
[a) Family penslon
(b)D.C.R. 6ratutty
(c) G.P.F, Balance
(d) Life tn<unnce poltcles (includlng poit lUf. tnrrran.";(e) Moveable and lmmovable Drooerfles & annual ln@me earned therefromby the fam y.

Fl C.G.E. lnsunnce amount
[g] Encashment of leave
(hl Any other assec

Total

.

llti

IV Brief partlcular of liabilitles, if any.
Particulars of all dependent family members of the Governm ent servan t (if

or se
Some are em their income and whether th are livi rate

Vl. Declaratlon/Undertaking1. I hereby declare that the facts given bi, me above are, to the best of my knowledge, correct lf any ofthe factsherein mentloned are found to be incorrect or false at a future date, my servl ces may be terminated.2. t herefl also declare that I shall maintain properly the other fam llv members who were dependent on theGovemment servan t/Member of the Armed Forces mentloned agalnst 1(a) of part-A of thls fo rm and In case lt ls

Date:

proved at any flme that the sald family members are belng neglected or not belng properly maintalned by me,my appointment m ay be termlnated.

Signature of the Candidate

5.No. Name(s) Relationship wtth
Govt. servant

Age Address

1

or not lf employed
particulars of employmeni and

Employed

emoluments
2

Dop&r,s o.M. N o. t40t4nD0zLxsft.(D) ddted 02.08 !#tt"'

t.



PART-!.

(TO BE FITLED BY OFFICE IN WHICH EMPLOYMENT IS PROPOSED)

(l) (a) ryame ofthe candidate forAppointment.

(b) HIs/Her relationshlp wlth the Government Serv"dnt.

(c) Age (date of birth), educatlon qualificatlon and
experience, lf arry.

(d) Post (Group C) whlch employment ls Proposed.

(e) Whether there is vacancl in that post within the celllng of
5% prescrlbed underthe scheme of
compasslonate appolntment.

whetherthe post to be filled is included ln the central
Secretarlat clerical Servlce or not.

k) Whether the relevant Recruitmeit Rules provide for
direct recrultment.

(h) Whether the candidate fulfils the requlrements ofthe
Recruitment Rules forthe post.

(i) Apart from waiver of Employment Exchange/Staff Selectlon
Commlsslon procedure what other relaxation are to be given.

(il) Whetherthe facts mentioned ln Part-A
have been verlfied by the
Offlce and if so, indlcate the records.

(rr) lf the Govemment servant dled/retlred
on medlcal grounds more than
5 years back, why the sase was not sponsored earller, ..

(lV) Personal tecommendatlon qfthe Head ofthe Department
I n the Mhlstry/Departmenr/orfice.
(Wlth his signature and offlce Stamp/seal)

(0

DoP&T's O.M. No . 140141V2n2?,EstL(D) datcd, CD.08.2C14



Annexure-ll

Point Base{Medl5ystem (PBMS) for consideration of cases for
Compassionate appointment

(A) Based on 100 Points criterion with 10 variables.

1. Family Pension/pension (Basic excluding DA and allowances).

(20 Points)

Sr. No. Slabs (in Rs.) Weightage Points

(1) (2) (3)

upto 10,000/- 20

2 to,ooLl- -L3,ooo/- 18

3 L3,O1L|- - L6,OOO/- 76

4 t6,o07/- - t9,ooo/- 74

5 L9,OOtl- -22,0001- 72

22,OO7/- -2s,O0Ol- 10

7 2s,olL/- -28,0001- 08
8 28,OOt/- and above.

Note: To be verified from Service records and certified by the concerned Authorities.

2. Lump sum amount received by the family on death / retirement on medical
grounds of the Govt. Servant (i.e. DCR Gratuity, CGEIGS, GPFI PPF account balance,
LIC / PLl, Lump sum amount received under NPS & Leave encashment).

(10 Points)

Terminal benefits
Sr.

No.
For death cases

between pre

01.01.2006 to
31.12.2015 cases

(ln Rs.)

For post 31.12.2015
death cases (ln Rs.)

Weightage
Points

(1) (2) (3) (4) (s)

1 up to 4,50,000/- up to 10,00,000/- 10

2 t,00,]ot / - - t,zo,o0o / - 4,5O,cntl- - s,25,@0/- 7O,OO,OOL/ - - t7,87,5O0 / - 09

3 7,20,00 1 / - - 7,40,O0O / - 5,25,001 I - - 6,00,000 / - 17,87 ,5071- - t3,7,,OOO/- 08

4 t,40,0or / - - L,6o,ooo / - 6,OO,OOtl - - 6,7 s,OOOI - 13,7 S,OOL I - - t5,62,500 / - 07

,,,21-

1.

6.

06

For pre 01.01.2006
death cases (ln Rs.)

up to 1,00,000/-



5 1,60,001/- - 1,80,000/- 6,7 s,OO! / - - 7,sO,OO0 l - 75,62,50u - - t7,sO,OOO / -

6 1,80,00u- - 2,00,000/- 7 ,so,oo!/- - 8,2s,oool- 77,'O,OO1/ - - t9,37,sOO/ -

7 2,0o,0o7 / - - 2,20,000 / - 8,2s,001/- - 9,00,000/- t9 ,37 ,s}t/ - - 2L,25 ,OOOI - 04

2,20,007/ - - 2,4O,OOO / - 9,OO,OO1/ - - 9,7 5,OOO/ - 2t,zs,oot/ - - 23,12,500 I - 03

2,40,00L / - - 2,60,000 / - 9,7 5,OOu - - LO,SO,OOO / - 23,12,5Or / - - 25,OO,OOO / - 02

10 2,60,00r / - - 3,OO,0OO / - 10,50,001/- - 11,25,000/- zs,oo,oo! / - - 26,87,500 / - 01

11 3,00,001/- and above L7,25,OOU- and above 26,87,5OL/- and above

Note: To be verified from service records and certified by the concerned Authorities. The

details (like PPF account balance, LtC / Ptl) which cannot be verified from the Service

records, the same can be verified from the relevant supporting documents.

3. Annual income of earning member(s) of family and income from property.

(10 Points)

Sr. No. Slabs (ln Rs.) Weightage Points
(11 (2) (3)

1 NIL 10

7/- - 7,Os,00ol- 08
3 1,05,001/- -1,3s,000/- 06

1,3s,001/- - 1,65,000/- 04
5 7,6s,0o1 l - - r,gs,o0o / - 02
6 t,g9,OOLI- and above 00

Note: To be verified from the documents (like bank statement, lTR, certificate from
Revenue Authorities, statement of employer etc.) and affidavit produced by the applicant
and verified by the concerned Authorities.

sg
...3/_

t2t

06

05

8.

9.

00

2.

4.



3

4. lmmovable/Movable Property including fixed deposit/ bank

deposits/investments etc. but excluding the Lump sum amount as mentioned in (2)

above.

(10 Points)

Sr.No. Slabs (ln Rs.) Weightage Points
(1) (21 (3)

Nil 10

Upto 5,00,000/- 08

3 s,00,001/- - 10,00,000/- 06
4 10,00,001/- - 1s,00,000/- 04

75,OO,OO7 / - - 20,00,000/-

LO,OI,OOL/- and above 00

Note: To be verified from the documents/affidavit/certificate from Revenue/Municipal

Authorities/concerned departments etc. produced by the applicant and verified by the

concerned Authorities.

(04 Points)
Sr, No. No, of Dependents Parents Weightage Points

(1) (21 (3)

4

2 3 3

3 2 2

I 1

Note: To be verified from service records and certified by the concerned Authorities.

6. DependentsUnmarriedDaughters.
(06 Points)

Sr. No. No. of dependent unmarried daughters Weightage Points
(1) (2) (31

1 2 and above
01 03

Note: To be verified from service records and affidavit produced by the applicant and

verified by the concerned Authorities.

...41-

1.

2.

5. 02

6.

5, Dependents Parents.

1. 4

4.

06
2.

ry



7, Dependents Minor Children.

(10 Points)

Sr. No. Weightate Points
(1) l2l (3)

2 and above 10

2 01 05

Note: To be verified from service records and certified by the concerned Authorities.

8. Left over service.

(15 Points)

Note: To be verified from service records and certified by the concerned Authorities.

Left over service Weightage Points
(1) (2) (3)

1 up to 30 Years and above 15

2 up to 28 years 74

3 up to 26 years 13

4 up to 24 years 72

5 up to 22 years 11

6 up to 20 years 10

1 up to 18 years 09

8 up to 16 years 08

9 up to 14 years 07

10. up to 12 years 06

11. up to 10 years

72. up to 08 years o4

13. up to 06 years 03

up to 04 years 02

15 up to 02 years 01

...s1-

i4i

ty

No. of Minor Children

1.

Sr,No.

05

14.
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9. lf one or more person(s) amongst the dependent family members is disable.

(05 Points)

Sr. No. Description Weightage Points
(1) (21 (3)

1 Above 80 & upto 100% 05

2 Above 60 & upto 80% 04

3 Above 40 & upto 60% 03

4 Upto 40% 02

Note: The disability as defined by DoP&T for reservation for persons with Disabilities from

time to time for appointment in Central Government will be ensured. Related certificates

to be obtained accordingly.

10. lf wife of the deceased official/wife of an employee who has retired on medical

grounds has applied for compassionate appointment herself. (10 Points)

l.-



PROFORMA REGARDING EMPTOY MENT OF DEPENDENTS OF GOVERNME NTS RVANTS DYING

t. (a) Name of the Government servant
(Deceased/retired on medical
ground).

(b) Designation of the Government
servant.

(c) Whether it is MTS (erstwhile

Group 'D') or not?

(d) Date of Birth of the Government
servant

Date of death/retirement on

medical grounds.

(f) Total length of service rendered.

(e) Whether
temporary.

permanent or

(h) Whether belonging to SC/ST/OBC.

il. (a) Name of the candidate for
appointment.

(b) His/Her relationship with the
Government servant.

(c) Date of Birth.

Educational Qualifications.

(e) Whether any other dependent
family member has been

appointed on compassionate
grounds.

...21-

ANNEXURE-III

wHrLE rN 9ERvrCE/REflREO ON [NVALlp PENSION

PART.A

(e)

(d)

ry



2

ilt. Particulars of total assets left including amount of

(a) Family Pension.

(b) D.C.R. Gratuity.

(c) G.P.F. Balance.

(d) Life lnsurance Policies (including

Postal Life lnsurance).

(e) Moveable and lmmovable
properties & annual income
earned therefrom by the family.

(f) C.G.E. lnsura nce amount.

(e) Encashment of leave.

(h) Any other assets.

Total

tv. Brief particular of liabilities, if any.

Particulars of all dependent family members of the Government servant (if some are

employed, their income and whether they are living together or separately).

5r.

No.

Name(s) Relationship
with Govt.
servant.

Age
(Yea r,

Months,
Days)

Address Employed or
not (if
employed
particulars of
employment
and
emoluments)

Marital
status

Percentage
of
disability, if
any.

1

2

3

4

5

....3/-



VI Decla ration/U nderta king

I I hereby declare that the facts given by me above are, to the best of my knowledge,

correct. lf any of the facts herein mentioned are found to be incorrect or false at a
future date, my services may be terminated.

2 I hereby also declare that I shall maintain properly the other family members who
were dependent on the Government servant/Member of the Armed Forces

mentioned against 1(a) of Part-A of this form and in case it is proved at any time that
the said family members are being neglected or not being properly maintained by me,

my appointment may be terminated.

Date:

Signature of the Candidate

Address

Mobile No.

Email lD

3

Name 

-ry



,* ., ,,,.,-r, ,, oro., ,* ffirpLoyMENr ls pRoposED)

Itame of the candidate forAppointment.

(b) HIs/Her relationshlp with the Government Servant.

(c) Age (date ofbirth), education qualificatlon and
experlencg if any.

(d) Post (Group C) which employment is proposed.

(e) Whetherthere is vacancy in that post within the ceillng of
5% prescrlbed underthe scheme of -
compassionate appolntment.

Whetherthe post to be filled is included ln the Central
Secretariat Oerical Service or not.

(h) Whether the candidate fulfils the requirements ofthe
Recruitment Rules for the post.

0 Apart from waiver of Employment Exchange/Staff Selection
Commlsslon procedure what other relaxatiqn are to be give

(0

k)

n,

(lt) Whetherthe facts mentioned ln paft_A
have been verified by the
Offlce and ifso, indlcate the records.

0ll) lfthe Govemment servant died/retlred
on medicalgrounds more than
5 years back, why the case was not sponsored earller. .

(lV) Personal recommendatlon ofthe Head ofthe DeDartment
tn the Mhlstry/DepartmenVOffi ce.
(Wlth his signature and offfce Stamp/seal)

D oP&T's O.M. No . t4o 1 4 / u z}z?-EstLrD) dated, 02.08.2u22

A.tttlgasBe EL

(t) (a)

-

_..--

Whether the relevant Recruitment Rules provide for
dlrect recruitment.

Jg



Points Based Merit Svstem for assessment on a 100-point scale for

Sr.
No.

Parameters Point allotted
to the

parameters
1 Family Pension/pension (Basic excluding

DA and allowances).

20

2 Lump sum amount received by the family
on death / retirement on medical grounds
of the Govt. Servant (i.e. DCR Gratuity,
CGEIGS, GPF/ PPF account balance, LIC /
PLl, Lump sum amount received under NPS

& Leave encashment).

10

Annual income of earning member(s) of
family and income from property.

10

4 lmmovable/Movable Property including
fixed deposit/ bank deposits/investments
etc. but excluding the Lump sum amount
mentioned in (2) above.

10

5 Dependents Parents. o4

Dependents Unmarried Daughters. 06

Dependents Minor Children. 10

Left over service. 15

9 lf one or more person(s) amongst the
dependent family members is disable.

05

10. 10

TOTAL 100

*,i***,1.*****,i*

Annexure-lll

PART-C

compassionate appointment.

Points

3.

6.

7

B.

lf wife of the deceased official/wife of an

employee who has retired on medical
grounds has applied for compassionate
appointment herself.

P,



I' l'o BE SUBlll ll t,D IJY PI'I IC:\^\

Itrr^,eruRE_ Al

.\\\l ),t l(t.,\ i

l,( )t st.

trnI) l' L'S[. O
f(lKE ol:l No\ A I'PL IC.\BLE l\toti\1,.\Tlo\

t. I

.\rt;l l)tvl-t llY sl'Otrsl-

6lame of sporue), n'ifc/husband ol'l,ate .'-......
J!(\'ir\(ii (.iil\.clltnlcl]l JcrYitir!] itgeii atrottt 1ears. residing at .''" " ".' " " "

...,.... iaddrcss ol llle comprssionate applicant). do herebl- solennll afTirtrr and declare lts

!'oii.i!L \. r (;op\ oiPt,:ofof[)ate of tsiflh ol aPpli!-arri lo Lre attached)

....,.... (\ame oi the

) ilir:tl
I I hl:t I urn x i1eirec lgving aad lau thir.ling citizen ol'lndia.

i lhat ir1) t'il!'liusb3nd nurell ... .... ... (\an1e of deceased Cor''erntnenl servunt

U[!i, unrl.:],|.....,.... .. . .. While hc/she s,ts itt service. (Proof ot'Death Cenilicate xRachcd).

i Ilrri tlr:: l):rlr ol nt1 illst lpt)licllri)n 1i)! compas\ionflte rPpoilllnrcnl i5 '

i I l)ril liiB lJrl Olilce xnd Pt-lsl t)l d.iensed Governntent Servanl in CPWD is

,t) i llnl .leili,ltift-lt::i (rl deiersed C.rr'er,r nretrt Setvanl. prcsc t]l!\ , al c as ttnder' ( cop\ ol' pr(xrl'allaahed )'

f.
i ol IJ.ilendL'ili Dr:tc ol'Birth

(3)

Relationship with Pr€sent

Empbyment
Stltr.ts

rll

the dcceased
Covemrnent

Scr\anl
l, (.i ) (6)

-+-

\lrrrirhlc irnn'rrri.rirrr proFell) ul lne lamii.v lLatcjl Value) irlcludi0g Fised Depusits, banL balancc elc. (( (r[\

(!l pto',rl t(t l,c ctt.l'Jscd)

Fircil Deposits Bank lJalance

value)
Rs.I

I

li R

ti. lhlt ljrsir'l:anil! Pensicn frvithoul D.{l received is. ... . ..' . " " (C:op} ol'Ldtest PPO attachcd)'

g. ,\r:rrurr-l Inctrnre of eirnlin3 menlber: and inccine l'ronr progrrtl ( Irl ovahle'immovable propenr 1 (Cop\ ol

pr'uol'to irr crrclc,scd l.

le,rimrnovable rt AnnLtal ltrconte of eErni nrcnrbcrs ol' liuttih
Rs.I Rs. **-

II lhlr l[d llbo'.! silldllfiirs rrrs lfll!'t(1 lhe i]cst ofnrl l''uortlcdr.:t antl belieti

liierlrlieJ b-\ me

ADVOC.{ I E (Signature ol'Deporexl,

i l'res..nr Nlarilal Ilt
' Slalus i

I

II-i

f- _t- *



Ariltxr/RcA-2

.1l]ll L) I i LL) 1il\il'tT
Il U l'

),/S'TR IKE OI rl'\o\ ,\ I'P LICA LI t^\ r.'oR
AN]

t'to\

t....
i\Jtltc ol- the

ilrlir:'; r!1g \ot,ri1 i)ublic ir! .,.....,............. .. .

ATJFII)AVrr BY OT'I!:R THAN SPOUSE
,..., iNane (rl rhe Appl.tCANl _SON,DAL)Ct,l-fHlt
decesred CL1\ fl.nr]lel]l Scrv; [) agcd aboul

of l-ate

,,,t",,,,,t, rit;n,, .,,a i..r",." 
". 

ii,ri",;r, ic;pi.;i,;r,1ii,l1,,i:,."1rtfi,:'-','.'1fi,'fflJi"

)ears. rtsiding ar
applicanr ). do hereh.r
be allached).

I ilr.rt It;lupe;lde loi.i.:t3 anri lari abiriingsitizen rrflndia \i.r fi]ariul status is......,. .. . ... ....,.
'-i lh.ll r;r-\ iiecesscd rarherl,rorhcr nemer! .- ..-..... i\arn* .l.treceased G$\L,r,rrrcr.,\urrritrit ,l died unlbn*nately on .. .. ,. ..... .. .... ... .. While heishe wrs in service. { proof of Dearh Cenitic*rc ()tder'easerj Gol t. sentnl gtlached)_

'lhat. linr application lor compassionatc appoimmenr is applied on
5. l-sst Oliice and posr oldeceased Cavernme servs inCPWD is.-..

Thd dependents ofdeccaseC Governmeot Ser!a)t. preseutly. ale rs under. (coPY of prorr'aurched ).
.ij 'i, [)utr ol' Binh Relationship rvirh the

deccased Govemnrent
Servailt

. i 
inchding sell'

F-- __-.--_' (ll I {2t

Presrnt
Marita I

Statm

Prcsent
Emplovnrent

Sli)tus(l) ({) (5i t6)l'-i-
,. :lll:"rd:*,r, 

ol rhc lirmil;, 1.|-rlesi Valuer ire IuLling fiscii DiposiL,. bank batnnce crc r(,,,r
ocdlion (l1 :ni11t,\altl!, lrircd Dcuosirs

I{s.

Bank llalansrti
i.( .

I Rr
i

-1

\ Tl:rrt Basir Frntil-r pensitrrr (r..,irhour DAJ receiveil is .. . . . ,. ...... {Cop;" ol.Larest PI{J artached )

Aririrlitl l'corllc of eaming nrcmbers and inconte liorn propenl. [r{ovabre,.imnrovabrc propeny) (cop\ r,rIrr i(]l tO ile enclosed),

Annual Income of members t'rf lanril,,
Rs.

llr N(, ('r..ir'c!ion li,-r!n the lili of lhlril.r menrtrers of rlrc deceaseil enrployee.

luv< l,io ohjecrion in (ilSC (rl' nir\
LL,pend(r'tt of thc ilrnill up,pl_r.irrg l,il
c(-,n1Dirssi orlitte apl)oj nlntcnl anrj i l' :cl<ctctl
lirr app0intmerlr h-\ thr
IJlrrtri i s ignature rr iLh datc

'l lr:rr rlre.rl:r';c !ril|cl]]ci]r! are rr-r:e t(r lhe hesr r1r ,n\, know le(ige und bcliel.

ldtat itl:d b.t lrs
\I)\r-[.AIL

it

( Signature of' I)egrnenrl

-1 
ner,rr i,rnirr-;p 

":iiti-ri-rare ..,t I
r lrr.. rlect'rsed tlirrh i

emnlo)ee r,r'ith 
i
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It is hereby certified that nome ol the opplicont) is

(relotion) of (nome ond designotion of the deceosed/medicolly
retired government employee) whose family has been paid following terminal monetary benefits/to
be paid following terminal monetary benefits tentativelyi

Further, the information furnished by the applicant has been verified from the office records
and found to be correct. Field Verification Reoort cond ucted on H,ote) in this reeard is

A Sr.No. Terminal monetary benefits/
Tentatively to be paid

Amount Paid
(ln Rupees)

DCR

Gratuity

iii. GPF/Amount paid under NpS

Lrc/PLt

Leave Encashment

v . Any other amount paid

Total

B Family Pension (exclud ing DA)
(os on dote of submission of opplicotion)

C Left over service of the government
employee deceased/retired on medical
grounds on the date of his/her death or
retirement on medical ground.

: _ Years _ Months _Days

D Number of Dependents.

E Number of Minors

enclosed herewith- During the Field verification, information related to dependents including
mentally challenged/PwD dependent(s) was verified and found to be true.

Signature ofthe Head ofthe office
(along with his/her name and office Stamp/Seal)

ANNEXURE-IV

CERTIFICATE TO BE GIYEN BY THE OIFICE FqRWARDI.NG APPTICATION FOR C9N5IDE.RAION OF
APPLTCATON FOR CqMpASStONATE AppotNTMFNT By pCBEENtNG COt\-4MtrTEE.

ii.

CGEGIS

w


